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June is celebrated as Youth Month in South Africa
June is celebrated as Youth Month in South
Africa, with a specific focus on 16 June, which
is also known as Youth Day. Youth Month pays
tribute to the school pupils who lost their lives
during the 16 June 1976 uprising in Soweto.
This year marks the 40th anniversary of the
Soweto uprisings. The theme for Youth Month
is: “Youth Moving South Africa Forward.”
Working on Fire to continues to create work
opportunities for youth. More than 90% of our
participants are under the age of 35.
The commitment by government to continue
to provide work opportunities through the
Expanded Public Works Programme, targeting
women, youth and persons with disabilities was
recently echoed by President Zuma during his
National Youth Day Address on June 16.
President Zuma singled out environmental
programmes such as Working on Fire, Wetlands,
Water as being central in government’s
commitment to provide work opportunities
amongst our youth.

For Working on Fire, which is also part
of the EPWP programme of government,this
announcement by President Zuma is good
news for all the participants in the programme.
Working on Fire will play a key role in support
of this announcement by President Zuma and
all our participants can be rest assured that they
will continue to be part of this programme.
The greatest achievement of the Working
on Fire is that it has changed the lives of the
5 000 participating in the programme today,
as well as that of the estimated 25 000 other
dependents who have indirectly benefited from
this programme.
We are immensely proud of the fact that
our participants continue to be drawn from
the ranks of the unemployed, poor youth and
that today through our skills and development
programmes, they have become confident
and highly motivated young men and women
making up a disciplined and highly trained fire
fighting force.

Working on Fire heroes to the
rescue in Limpopo
Participants in Working on Fire, the
Department of Environmental Affairs
programme to help fight veld and forest
fires, were praised last month for having
come to the aid of two children who were
trapped inside a burning shack in Modimolle
(Waterberg District) in Limpopo.
The Working on Fire Modimolle Team
were in the area on Tuesday, 17 May 2016,
doing their normal fitness drills and parade
when they saw smoke coming from the
community close to their base. Upon further

investigation they realised that it was a shack
fire and they were also informed that there
were children in the burning shack.
They immediately rushed to the scene
where they rescued the trapped children
and also assisted in suppressing the shack
fire and preventing it from spreading to the
nearby shacks.
Matema Gwangwa, Provincial
Communication Officer, Limpopo

Throughout the past three years WoFire
News has covered many stories about how
Working on Fire has changed the lives of these
young men and women. Many of them have

moved onto the formal job sector and in so doing
are providing opportunities for other youth to join
the programme.

High praise for fire fighters after
Summer Fire Season
Close to 800 fire fighters from the Working on
Fire in the Western Cape assisted local fire
authorities in suppressing 191 veld and forest
fires within the province over the 2015/16
Summer Fire Season.
Ground and aerial support were instrumental
in the suppression of the 191 fires and limited
the areas burnt to just below 171 071.6 hectares
throughout the Western Cape. A total of 30 teams
were utilized, including aerial support spending
close to 1193 flying hours saving the lives of
citizens and protecting the environment.
The largest veld and forest fires recorded,
burnt mainly in the Southern Cape: De Vlugt/
Avontuur Fire – 400 00ha burnt, Bloeberg
Fire – 100 000ha burnt, Karoo National Park

Fire – 2000ha burnt, and the Houwhoek Pass
fire 4000ha burnt.
Within the Southern Cape, over 360 fire
fighters remain on high alert as the fire season
continues throughout the year.
“Through our partnerships with Provincial
Disaster Management Centres, Fire Protection
Associations, SANParks, various private and
public landowners and local municipalities,
we were able to respond quickly in rendering
veldfire suppression services to our partners,”
said the Western Cape General Manager,
Shane Christian.
Lauren Howard, Provincial Communication
Officer, Western Cape
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Editorial
Dear Readers
Thank you for taking time to read this, our June
Newsletter.
We are pleased to dedicate this edition to all our
young participants who continue to play a key
role in this programme.
June is Youth Month with the theme “together
moving South Africa forward”.
We are glad that our Working on Fire Programme
continues to play a key role in providing work
opportunities for young people.
We want to emphasise the fact that this
newsletter is all about our fire fighters and we
encourage you to send us your stories, however
big or small.
Happy reading!

MD Message
Llewellyn Pillay

Introduction of Editorial Team:

Editors
Linton Rensburg - Editor in Chief
Cell: 082 508 0990
Email: linton.rensburg@wofire.co.za
National Communications Manager
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Cell: 073 871 9350
Email: parapara.makgahlela@wofire.co.za
Province: Gauteng

Nompilo Zondi
Cell: 073 775 6465 / 082 570 1572
Email: nompilo.zondi@wofire.co.za
Province: KwaZulu-Natal
Patricia Maanelo
Cell: 079 035 5732 • Tel: +27 18 290 8512
Email: patricia.maanelo@wofire.co.za
Province: North West
Lauren Howard
Cell: 071 115 5843 • Tel: 021 761 1992
Email: lauren.howard@wofire.co.za
Province: Western Cape
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Limakatso Khalianyane
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Email: Limakatso.khalianyane@wofire.co.za
Province: Free State / Northern Cape

Noel Molokoane
Video Journalist
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Email: noel.molokoane@wofire.co.za

Matema Gwangwa
Cell: 073 732 1344 • Fax: 086 569 7419
Email: matema.gwangwa@wofire.co.za
Province: Limpopo

Christalene De Kella
Lead Video Journalist
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Email: christalene.dekella@wofire.co.za

Nthabiseng Mokone
Cell: 073 831 5936
Email: nthabiseng.mokone@wofire.co.za
Province: Eastern Cape
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Working on Fire is on Social Media
Working on Fire is on YouTube (Working on Fire TV News)
Working on Fire is an Expanded Public
Works Programme which resides within
the Department of Environmental Affairs.

Our premium
news products,
WoFire News and
WoF TV have the
single objective of
being informative!
It is there to keep our participants
informed about what’s happening in
WoF across the country.
WoF TV News and WoFire
News is a dedication to the hard
work of our participants and it aims
to focus on their stories, which not
only relates to their work in WoF
but also features on how they
have grown and developed in the
Programme.
Once again a reminder to you all
that you are more than welcome to
send us your own stories and we will
be able to assist you in writing it.
Furthermore we feature many
stories of participants who took
responsibility for their own lives and
also extended their compassion to
others.
Send us your stories.
Email it to, news@wofire.co.za
or chat to your local - Provincial
Communication Officers, Regional
Managers, Base Managers or Crew
Leaders.

Social Media Usage in the Workplace
Application

1. WoF has adopted Social Media policy; the
guidelines apply in their use of social media,
both on and off duty.
2. Any employee(s) who contravenes the
guidelines set out in this policy employee(s)
will be subject to disciplinary action, up
to and potentially including termination of
employment, depending upon the severity
and nature of the offense.
We are currently at the start of our 2016 Winter
Fire Season and the predictions are that it will be
a difficult season which has been exacerbated
by late summer rains as well as expectant
high and dry temperatures and heavy winds
throughout the winter.
I want to commend our fire fighters (our
participants) whom we all believe will continue
to provide an excellent service in fighting
these fires. Let me assure you that your great
efforts on the fire lines are continuing to be
appreciated by all our partners and in particular
government.
We want all our fire fighters to continue to be
vigilant and to maintain high safety levels on the
fire line during the next few months.
June was National Youth Month and in his
National Youth Day speech this month President
Jacob Zuma highlighted the fact that the
EPWP’s environmental initiatives which includes
Working on Fire will continue in support of youth
development.
WoF will play a key role in support of this
announcement by the President and all our
participants can be rest assured that they will
continue to be part of this programme.
We are immensely proud of the fact that our
participants continue to be drawn from the
ranks of the unemployed, poor youth and that
today through our skills and development
programmes, they have become confident
and highly motivated young men and women
making up a disciplined and highly trained fire
fighting force.

Guidelines, Prohibitions and
Precautions

Introduction

This policy identifies the uses of social media
to be explored or expanded upon as deemed
reasonable by all personnel. The personal
use of Social Media can have a bearing
on the department personnel and WoF as
a whole in an official capacity. The policy
provides information of precautionary nature
as well as prohibitions on the use of media
by personnel.

Purpose

While WoF encourages its employees
to enjoy and make good use of their offduty time, certain activities on the part of
employees may become a concern if they
have the effect of impairing the work of any
employee; harassing, demeaning, or creating
a hostile working environment for any
employee; disrupting the smooth and orderly
flow of work within the office; or harming
the goodwill and reputation of the company
among its customers or in the community
at large. In the area of social media (print,
broadcast, digital, and online services such
as Facebook, LinkedIn, MySpace, Plaxo, and
Twitter, among others), employees may use
such media in any way they choose as long
as such use does not produce the adverse
consequences noted below.

1. Personnel shall abide by the following
when using social media. Employees
shall not ;
a. Publish or post false information that
harms the reputation of another person,
group or organization, otherwise known
as defamation.
b. Publish or post private facts and personal
information about someone without their
permission that has not been previously
revealed to the public, is not of legitimate
public concern and would be offensive
to a reasonable person.
c. Use someone else’s name, likeness or
other personal attributes without that
person’s permission for an explorative
purpose.
d. Publish the relative work of another,
trademark or certain confidential
business information without the
permission of the owner.
2. E m p l o y e e ( s ) a r e f r e e t o e x p r e s s
themselves as private citizens on social
media sites to the degree that their
speech does not impair the working
relationships of the WoF in that ;
a. Loyalty and confidentiality are important,
impede the performance of duties,
impair discipline and harmony among
workers, or negatively affect the public
perception of WoF.
b. As employees are cautioned that
speech on or off duty, made pursuant

to their official duties-that is, that
owes its existence to the employee’s
professional duties and responsibilitiesis not protected free speech under the
Constitution of South Africa and may
form the basis for discipline if deemed
detrimental to WoF.
c. Employee(s) should assume that their
speech and related activities on social
media sites will reflect upon their office
and WoF as a whole.
3. When using social media, department
personnel should be mindful that their
speech becomes part the worldwide
electronic domain. Therefore, adherence
to the department’s code of conduct is
required in the use of social media. In
particular, department personnel are
prohibited form the following:
a. Speech containing obscene or sexually
explicit language, images, oracts and
statements or from other forms of
speech that ridicule,malign, disparage,
or otherwise express bias against any
race, any religion, or any protected class
of individuals.
b. Speech involving themselves or other
department personnel reflecting
behaviour that would reasonably be
considered reckless or irresponsible.
i. No employee may use company
equipment or facilities for furtherance
of non-work-related activities or
relationships without the express
advance permission of their
Manager
ii. Use of social media that involves any
kind of criminal activity or harms the
rights of others may result in criminal
prosecution or civil liability to those
harmed, or both.
iii. Social media access and use
involving company equipment
and resources are subject to WoF
IT acceptable usage policy at all
times.
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It’s the Right Time to be Young in SA
There is no better time to be a young South African than today. Our
country abounds with opportunity and the promise of a brighter future
beckons as we move South Africa forward.
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Government has prioritised the advancement
of young people, particularly their participation
in the economy, so that they can take their
rightful place in society. Today all young South
Africans are given every chance to reach their
full potential and be a part of the country’s
development. They are encouraged to seize
opportunities available to them and be the best
they want to be.
Over the last twenty years government
empowered young people and gave them
the tools to rise above their challenges.
Government also created the institutional
capacity dedicated to their development and
prosperity.
Central to government’s approach is
our National Youth Policy which sets out to
better equip young people to become active
economic and social participants in our country.
The policy aligns the development of young
people to government’s efforts to address
the triple challenge of poverty, inequality and
unemployment.
While there is no silver bullet to tackle
youth unemployment, we have created many
opportunities to help turn the situation around.
Our youth can reskill themselves and get
practical experience for life at work through the
second chance programmes at Technical and
Vocational Education and Training Colleges.
Moreover, marginalised youth and those
who have fallen out of the educational,
social and economic mainstream have the
opportunity to become active participants in
the economy.
Young people must seize the opportunity
to start their own businesses. The Small
Enterprise Development Agency and the
National Youth Development Agency support
young entrepreneurs.
Youth-owned businesses are funded
through the Small Enterprise Funding Agency
which has allocated R1,7 billion for the next five
years. The Industrial Development Corporation
has also set aside R1 billion for concessional
lending to young entrepreneurs who create
jobs among their counterparts.
Youth are encouraged to join one of our
many “youth brigade” programmes around
the country. In rural areas they are being
skilled through government’s flagship rural
programme the National Rural Youth Service
Corps.
It is also incumbent on young people to
assume responsibility for their own destiny.
They must become active participants in
defining their future and the country they want
to live in.
As young people, you need to start thinking
about your contribution to growing an inclusive
economy, and to moving the country forward.
This generation has an important role in moving
our country forward. We are a nation teeming
with opportunities and bursting with potential.
It is up to the young people to be part of
finding solutions and be part of South Africa’s
success story.

Working on Fire creating work opportunities for young people
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WOF Limpopo joins hands with the Municipality in
preparing the community for disaster management
Disasters affects everyone, therefore it is
everyone’s responsibility to prevent disasters
from happening or to assist when disasters
occur.
Limpopo’s Communications Cluster with
the Aganang Team joined the Capricorn District
Municipality to educate the youth of Ward 5 in
Moletjie about the disasters that are occurring
in their communities yearly. Youth from five
villages gathered at Ga-Rankhuwe to attend
the one day workshop.
“It’s about time we stand up as the youth
and take charge of our communities. It all starts
with us to make the difference and to protect
our community from any disasters that might
happen,” said Chuene Mothiba, the Community
Development Practitioner in Social Development
at the Aganang Sub-District Municipality.

Mrs Mothiba realized that there was a lack
of knowledge when it came to fire awareness
education as well as disaster management.
June is the official start of the Winter Fire
Season, and also a season during which many
of these communities suffers disasters.
Annually the community of Ward 5 report
fires that destroys their properties and the
environment and investigations show that some
of these fires could have been prevented.
“Fire is a tool that we all need in our homes
especially during this winter season; but if we
don’t use it properly it can cause huge damage
and loss of lives,” said Sello Matlhare the
Limpopo Community Fire Awareness Officer.
Matema Gwangwa, Provincial
Communication Officer, Limpopo

Limpopo Community Fire Awareness Officer Sello Matlhare doing a presentation during the Disaster Management Event

North West Fire Awareness Campaign Launch
The North West Central teams, Provincial
Staff, Potch FPA, North West University FPA,
Potch Fire Services, ER24 and Police Mounted
Academy paraded through the streets of
Potchefstroom as they launched the 2016 Fire
Awareness Campaign.
The Fire Awareness Campaign launch at Trim
Park aimed to raise awareness about fires,
educate communities about the cause and
prevention of fires to curb damage to property,
livestock and unwanted fires during this Winter
Fire Season.
The North West General Manager, Noluvuyo
Mashologu, thanked the schools for allowing
learners to attend this important event. “Today
is the start of the Winter Fire Season so we
gathered everyone so we can prepare and
safeguard ourselves from fires at home or veld
fires.”

The learners were treated to demonstrations
and were taught how to shuttle water from the
water source using a bucket brigade during a
shack fire.These demonstrations are usually
done when training volunteers in the informal
settlement to help community members protect
themselves while they wait for fire authorities.
The demonstrations were provided by the
Tlokwe Fire Services under the leadership of
Mr Phushack Motaung.
A school teacher, Julia Thantsu from Saints
Christiana School thanked WOF. “I’m happy
with the information we were given and the
important lesson on how to protect ourselves
from fires”.

Oudtshoorn Community now FireSafe
Community Development Workers (CDW’s)
from the Eden Municipality attended a FireSafe
Workshop in Oudtshoorn, hosted by the Working
on Fire’s Community Fire Awareness Officer,
Rayganah Rhoda.
CDW’s were taught how to construct an
evacuation plan, conduct a fire risk assessment,
and were also informed about the importance of
reducing fuel loads within the community.

In a joint effort to reduce and prevent fire
risks, further Fire Awareness presentations
will be carried out by the CDW’s during their
information sessions in their respective areas,
following the successful FireSafe Workshop.
Lauren Howard, Provincial Communication
Officer, Western Cape

CFAO conducting a FireSafe Workshop

Learners and educators now FireSafe
The Swellendam Team conducted a fire
awareness programme at the Mickey Mouse
Crèche.
The topic covered was In House Safety
First. The team expressed the importance
of keeping their school and homes clear of
hazardous material at all times.
Lauren Howard, Provincial Communication
Officer, Western Cape

Patricia Maanelo, Provincial Communication
Officer, North West

School kids being entertained and kept on their toes by the participants

Learners and teachers of the Mickey Mouse Crèche

Limpopo ready in all
aspects for fire season
It’s that time of the year where the grass is
dry and very thick, with the wind blowing and
the days becoming colder. For the Working
on Fire participants it’s a season to sleep
with one eye open as they need to be ready
for fire calls.
The Marakele Team is working hard
preparing land owners for the winter fire
season which started on the 1st of June.
They have created fire breaks and did block
burns assisting land owners to comply
with the Veld and Forest Fire Act which
requires every land owner to comply with its
regulations.
The participants started by preparing
themselves for the fire season when they
completed their Yellow Card Training Camps
before embarking on a mission to prepare land
owners to ensure that everyone is ready.
“We believe that this year we are more
than ready for the fire season. Last year was
a tough and busy season for us, and this
year we have upped our game and reached
more areas than we did last year,” said Brian
Boikhutso, a fire fighter at Marakele base.
The province is expecting a delayed
fire season due to the late rains it has been
experiencing as a result the fire season might
drag for longer.
The province has also increased its fleet
which means that they will be able to respond
to calls faster when they are dispatched on
the fire line.
Matema Gwangwa, Provincial
Communication Officer, Limpopo

Marakele Team preparing land owners for the fire season
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Let us do it
ourselves

Page 05

Fire fighter dreams of being a video editor
Vuyolwethu Sikete is a dedicated young man
who would like to develop his skill in video
editing.
Sikete says that since he was in school he
always had a dream to be the Video Editor. The
23 year old man passed his matric in 2013 and
joined Working on Fire (WOF) in 2014.
He was recruited in Fort Donald base in the
Eastern Cape and was happy to hear that the
WOF Communications Department has a Video
Unit. Sikete said he saw this as an opportunity
to develop his video editing skills.
Before joining WOF Sikete did video editing
work at TM Studio music in Mount Ayliff where

his love for video editing developed. To practice
his craft Sikete takes video clips of his team’s
activities and edit using Sony Vegas pro 12
and 13.
“In future I would like to see myself assisting
the WOF video unit and edit videos for WOF TV
News,” he said.
Sikete is currently saving some of his
monthly stipend to buy equipment to better
his skill.
Nthabiseng Mokone, Provincial
Communication Officer, Eastern Cape

Participant’s entrepreneurial spirits fired up
‘‘I was bold enough to take four months of
unpaid leave to do a structural firefighting
course. I need to improve my life and I
know I can do that through upskilling and
empowering myself through education. And
I am proud of my achievements,’’ explained
the 26-year-old Maphoka Thomas from
the Wedela base on her return from the
GestorTraining Academy in Free State.
Thomas is now a qualified structural fire
fighter.‘‘The Working on Fire programme
played a big role in making me realise my
passion for fire fighting,” she said.
Thomas said she wants to be a
structural fire fighter which is why she
saved some of her stipend money she got
from Working on Fire to do the course.
‘‘This year I am writing my matric
examinations through the Adult Basic
Education and Training (ABET). I have to
study hard. It is tough and exciting, but it
is worth it. I am determined to succeed.
My destination is in my hands,’’ she
explained.
Thomas said, ‘‘I spent more than
R12800 to complete the course. I have a
baby boy whom I want to provide a better
future.’’
She encourages other young people
to get up and do things for themselves.‘‘I
am now registering with the Southern
African Emergency Services Institute to
be accredited as structural firefighter.
I believe that as young people we can
change our lives by doing things on our
own,’’ she said.
Parapara Makgahlela, Provincial
Communication Officer, Gauteng

Noel Lewis from the Kleinmond base in the
Western Cape who would like to start his own
business is appealing for help for this spray
painting business. The 25 year old says he has
the skills and knowledge as he was a painter for
5 years before being retrenched.
‘‘I need financial help to buy an air
compressor for my spray painting business,
advice on drawing up a business and registering
my business,” said Noel.
He said he struggled to raise cash to
purchase equipment for his business because
he is using his monthly stipend to support his
family.
‘‘I have tried friends who have knowledge of
spray painting to do business with me without

Parapara Makgahlela, Provincial
Communication Officer, Gauteng

Parapara Makgahlela, Provincial
Communication Officer, Gauteng

Silver medal at the Comrades Marathon
KwaZulu-Natal Winterton Type 1 Crew Leader
Perfect Dlamini, successfully completed
the Comrades Marathon (87 km) from
Pietermaritzburg to Durban on 29th May 2016.
This was Perfect’s second time running in the
Comrades Marathon, making it in 7 hours and
4 seconds, receiving a silver medal.
Perfect was recruited in 2009, “My passion
for running started when I was in High School
and I’ll continue running until I’m old,” said
Perfect.
This year Perfect has run two other
marathons in preparation for the Comrades
Marathon, the Postnet 42 km Marathon and
the Pinetown and District Athletic Club (PDAC)
25 km Marathon.

Songbird in the making
At the age of 23, Adrie Botha who is a member
of the Carletonville Team is an uprising hip pop
music star who has recently finished recording
her first 14 track album. The name of her album
is ‘‘I want to dance’’.
Adrie said that the album will be officially
launched in August this year.
Talking about her musical journey, she said
that her career dates back to when she was still
a child singing in the church choir.
‘‘My parents introduced me to music at
church. They also taught me how to dance,’’
said Adrie.
Botha explained that in 2014 she entered
the Carletonville Idols competition.
‘‘I had to compete with the other best
emerging singers in my hometown. It was
tough competition but I managed to scoop the
first price. I also won the Tomene Music voices
competition as well. My colleagues must watch
this space in the WOF got talent soon,’’ she
said.
Adrie said her producer Rene Venter of
Tomene recordings complements her talents.
‘‘I am doing my recording and rehearsing
after hours on daily basis,’’ Botha said.

success. I can use my garage to run my spray
painting workshop,’’ explained enthusiastic
Noel.
Lewis believes his business will also help
him give back to the community by employing
those who are unemployed.
‘‘I have vast experience and skills to run
a business and cars get involved in accidents
every day so they will need my services. I will
also employ one or two people that way making
a positive impact in the lives of other’s family.’’
he said.

Due to an injury Perfect experienced a
tougher race, he had an ankle injury and ran in
worn out trainers, but he is happy he was able
to complete the race.
“This race was tougher than the first
Comrades Marathon I ran in 2012, which I
completed in 6 hours 33 minutes. I hope to better
my time next year,” said Perfect.
“I believe everyone should run the comrades
at least once in their life time, the feeling
of reaching the finish line is awesome,” he
concluded.

Perfect running at the Comrades Marathon

Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal

Another medal for
WOF at the Comrades
Marathon
The KwaZulu-Natal Provincial Training
Officer, Sifundo Sithole successfully
completed the Comrades Marathon (87 km)
from Pietermaritzburg to Durban on the 29
May 2016.
This was Sifundo’s 3rd time competing in
the Comrades, he received a bronze medal
for making it in 9 hours and 27 minutes. “I
hope to better my time and get a silver medal
next year,” said Sifundo.
“I’d also like to thank my provincial
colleagues who came to support me on the
day, their support kept me going and I truly
appreciated it,” he concluded.
Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal
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KZN hosts their first Base Communications
Representatives Workshop
The KwaZulu-Natal Communications Cluster
hosted their first Base Communications
Representatives (BCR) training for the Midlands
Region from the 6 - 8 June 2016. 14 participants
completed a three-day training and will be the
link between the communications cluster and
bases.
The BCR’s were equipped with various
skills such as writing skills, presentation skills,
photography, how to coordinate school and
community based fire awareness activities,
capturing statistics at base level and update
and maintain base profile. Fire Awareness
Training Officer, Khulani Zulu, said some of the
participants who are part of the training, were
already volunteering in fire awareness activities,
they showed interest in our department. I’m
happy that they will now have the resources to
function smoothly in their new positions.”

Ixopo BCR Mthobisi Dlamini said, “I didn’t think
being a BCR involved so many aspects but I am
happy to be part of this team and being able to
develop myself within the programme.”
After the presentation session, the BCRs
did assessments to ensure they understood
what they learnt, such as creating a story as
part of their writing skills, fire awareness
community assignment, and presentations
practices.
“This was a successful training session,
we are very happy with the outcome and wish
the BCRs all the best and they have the full
support from the KZN provincial management,”
concluded Zulu.
Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal

The Base Communications Representatives (BCR) during the BCR workshop

Free State province gets four female drivers
On the 1st of June, four female fire fighters
reported to work as drivers after successfully
completing a Working on Fire driving training
course at the end of May at the Jimmy Roos
Academy. The four ladies from Bloemfontein,
Bethlehem, Ficksburg and Winburg were
among 12 fire fighters who recently attended
an extensive driving training preparing them to
drive their colleagues safely.
With only a few years in the programme,
the ladies managed to impress their assessors
with their driving skills. One of them, Mapule
Mothwa who joined WoF in 2013 said she was
over the moon because she has always wanted
to be a driver.

“I am so happy because I have always
wanted to be a driver, my dream came true. I
tried three times without success but eventually
I got it. Patience and hope kept me going, I knew
one day I was going to pass.
Masechabe Moleleki who has been a fire
fighter for two years said she was also delighted
to be a driver. She said being a female driver in
a male dominated field was an experience she
was looking forward to.

Elliot base fire
fighter promoted
to Human
Resource Assistant

Limakatso Khalianyane, Provincial
Communication Officer, Free State

Perseverance and patience pays off at the end
Perseverance and patience pays off at the end
of the day, these are the words of Peter Radebe
who has recently qualified as a Working on Fire
(WOF) driver. After two unsuccessful attempts,
his dream of transporting his colleagues became
a reality when he passed a driving course at
the end of May.
He was recruited in Bethlehem in 2007
and has served as a fire fighter for nine years.
On the 1st of June, he began working at the
Welkom base as a driver. Most of the people he
joined the programme with were getting greener
pastures and moving up the ranks within WOF.
“It use to hurt when I saw people I got employed
with progressing into better positions. But I told
myself that my time will come,” he told Wofire
News. He said since he joined WOF, he had

always hoped to be a driver because he thought
he would excel in it and the competition was very
high for crew leader position. “I joined a team
that was opened in 2004, so people were very
experienced in fire and my chances of being
selected for a crew leader course were slim.”
Becoming a driver will not make Radebe
any better than his colleagues, he says he is
still a fire fighter nothing has changed it’s just
that now he will be driving them.
He encourages his colleagues saying,
“Don’t give up because you don’t know when
your luck will come. Continue doing what you
like one day things will be okay.”
Limakatso Khalianyane, Provincial
Communication Officer, Free State

Volunteers receive certificates after completing training
Working on Fire in partnership with the
UThungulu District Disaster Management
have done it again this year, training more than
300 volunteers from three Local Municipalities
namely: Nkandla, Ntambanana and Umfolozi.
On the 18th and 31st of May 2016 certificate
handover ceremonies were held for the
Ntambanana and Umfolozi Municipality.
The ceremony was also combined with
the fire Awareness initiatives in the district
and aimed to introduce the volunteers to the
municipalities. UThungulu Disaster Manager
Sibonisile Kunene said: “This was a good
platform to highlight the important things
discussed during the volunteer’s Workshop
done by Working on Fire and what role can be
played by the local disaster management in
support of the volunteers.”
All workshops conducted were well received
by community leaders and members, UThungulu
Disaster Management have big plans to sustain
the work done in partnership with WOF. KZN
Community Fire Awareness Officer, Makhosi
Dladla said, “UThungulu has planned to do more

training with the groups already trained by us,
we have already started conducting fire breaks
at Machubeni in Nkandla.”
“Since the start of the FireSafe Workshops
we have seen a decrease in the number of fires
in the district and this volunteer programme

helps us to empower community members to
have an idea of what can be done in case of an
emergency,” said Kunene.
Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal

Hard work pays, said Khuthazo Mhletywa
a former fire fighter from Elliot base after
he was appointed to be the new Human
Resource Assistant.
“I matriculated in 2007 and after that I
enrolled with Ikhala FET College where I
did my Human Resource Course, however
it was not easy to find a job,” Mhletywa
said.
His luck changed in 2014 when
Working on Fire recruited him to be a fire
fighter.
“I was so excited as I had been without
a job for a long time,” he explained to
WOF News.
Mhletywa said that after being a fire
fighter for a year Working on Fire has given
him so many opportunities.
“Last year I was selected to go to
Indonesia and it was a life time opportunity
as I learnt so much in Indonesia,” he said.
Mhletywa resumed his new position
as the HR Assistant early this month. I
would like to advise our fire fighters to
work hard so that great opportunities come
their way.
Nthabiseng Mokone, Provincial
Communication Officer, Eastern Cape
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Porterville Team restores hope in fire victims
The Porterville Team in the Western Cape lent a
helping hand to Susanna Titus, 52 and Johannes
Carolus, 61 of the Monte Berhta Community who
fell victim to a shack fire in November 2015.
Months later, hazardous material from the
previous burn remained on the property which
was a concern as it could potentially have
reignited another fire. The Porterville Team,
together with the Greater Cederberg Fire Protect
Association were alerted to the couple’s plight
by a fire fighter who knows the family. The team
later adopted the area as part of their Social
Development objectives and conducted clean
ups within the area.
Devedene Snell, a fire fighter from the
Porterville Base says she was surprised by the
condition of the family’s home.

“It was a big task for the team, but we managed
to clean the garden area, removing trees and
hazardous material. Mr Carolus is wheelchair
bound so we had to clear the area so that he
can be more mobile. We all need to help one
another to ensure that our community is safe
from fire risks,”says Snell.
Johannes said he was thankful for the
team’s help. “It is much appreciated to see
young men and women care for their community.
I can now move around my home much better.
Thank you Working on Fire for grooming such
disciplined fire fighters.”
Lauren Howard, Provincial Communication
Officer, Western Cape

WOF prepared me for my new job at
South African Police Services
23-year-old Thobile Precious Sithole a former
fire fighter from the Melmoth Team, was recently
employed by the South African Police Services
(SAPS). Thobile was recruited by Working on
Fire in 2012.
“After matriculating in 2011, I wasn’t
working and couldn’t afford to study, fortunately I
heard that WOF was hiring and I was recruited,”
said Thobile.
Thobile says that she learned a lot from
WOF, from discipline, being able to endure
tough situations and being a team player.
“While working at WOF I’ve faced difficult
circumstances, from route marches, being on
the fire lines and tough fitness exercises. I am
able to work with other people which is important
in the police service,” added Thobile.
Currently Thobile is at the 8 month training
course in Paarl, Western Cape at the Police
University and will return back home in
December. She added that the experience from
WOF helped her secure her new job.
“With WOF being my first job I didn’t have
any experience when it came to job interviews
but the communication workshops offered
by WOF helped me gain confidence,” said
Thobile.
“Things are going well, I’m adapting well and
the WOF training sets me apart from the rest of

Thobile Sithole in her SAPS uniform

my colleagues who sometimes complain about
the fitness requirements.”
“I’d like to thank Working on Fire for
equipping me with the skills to be the person I
am today,” she concluded.
Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal

Aganang Team use their gardening skills to
start their garden

Porterville Team conducts a clean up of the garden area in the Monte Berhta Community

Former fire fighter gets a job at Eastern Cape
Parks and Tourism Agency
After passing her matric in 2012 Namhla Oyisi
found it difficult to further her studies due to
financial problems. However, Namhla’s life
changed for the better when she was
recruited by Working on Fire as a fire fighter
at the Katberg base in 2013.
“I was so excited as I knew that I would
be able to put food on the table for my family
and my son,” she explained.
She added that she did her job with
passion as she believes hard work pays off.
“I always made sure that I go the extra
mile in every task I was given,” Namhla told
WOF News.
She said that working for WOF gave
her skills and experience that brought her
opportunities.
“In February 2015 I was recruited to
the Katberg High Altitude Team (HAT) and
that gave me hope for more opportunities to
come,” she emphasised.
“After working for 3 years for WOF and
HAT I was blessed with a new job, being a
Field Ranger at the Eastern Cape Parks and
Tourism Agency at the Mpofu Nature Reserve
on the 1st April,” she said with a smile.

T h e p a r t i c i p a n t s o f A g a n a n g Te a m
approached their local Department of
Agriculture to help with gardening skills so
they can start their own vegetable garden at
the base. With the assistance of their base
manager they were offered basic training
by a representative from the Department of
Agriculture.
“We realized that if we can establish a
big vegetable garden which will help us assist
those who are less fortunate by donating the
vegetables to them,” said Barbra Seokoma
the Base Manager for Aganang Team.
They also received a donation of seeds
from the Department of Agriculture to kick

start this worthy project. The participants also
plan to share their skills with the community
members of Aganang and assist them to start
their own gardens.
“We are targeting the daycare centres,
home based care centres and schools as
they need vegetables for their beneficiaries
and learners,” said Barbra.
When they are not doing production or
fire breaks, the team channels their energy
into the garden.
Matema Gwangwa, Provincial
Communication Officer, Limpopo

Nthabiseng Mokone, Provincial
Communication Officer, Eastern Cape

Heilbron Team promotes
healthy living in a health
awareness event
The Heilbron Team in the Free State attended
a Health Awareness Day hosted by the
Department of Health in the area. The event
was attended by other stakeholders including
SAPS and the local municipality.
The event started with fire fighters alongside
health officials marching through the streets of
the small town with placards bearing health
related messages. The march ended at the
Phiritona Sports Ground where the fire fighters

Aganang Team working in the garden that they have just started at their base

She thanked WOF for providing her with
skills and work experiences which increased
her chances of being employed outside of
WOF.

facilitated physical training to communicate a
message about staying healthy and fit.
People who attended the event as well as
Working on Fire (WOF) team members were
screened of various chronic diseases such as
TB and HIV/ AIDS.
Limakatso Khalianyane, Provincial
Communication Officer, Free State
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Eastern Cape teams encourages youth to take up sports
Young people should always come together
in fighting crime and doing activities that will
motivate unemployed youth.These are the words
of Siyabonga Jeyi, a fire fighter from Joubertina
base during the Youth Day commemoration
hosted by the WOF Department of Social
Development in Tsitsikama from June 14 to
June 15.
Siyabonga said these words during the two
day event where 7 teams from the West District
gathered in commemorating June 16. The aim
of the event was to encourage youth to use their
time constructively so that they don’t fall into
drug use or alcohol abuse.
“All the teams participated in different
activities such as soccer, touch rugby, netball,
music as well as 100 meter run,” Siyabonga
explained.
According to the West District Ground
Operations Manager, Mxoli Cabela, the main

objective was to honour the day by motivating
participants and show them positive ways to
spend their time.
The West district Social Development
Practitioner, Siphokazi Jack said it was only
fitting for WOF to celebrate the day with
activities as WOF employs and develops young
people in many ways.
The teams that took part in the activities
were Joubertina, Tsitsikama, Krom River,
Longmore, Witelsbos, Vans Stadens HAT and
Addo.
The first prize which was a microwave was
won by Witelsbos team, 2nd prize which was an
urn was won by Tsitsikama and the 3rd prize a
kettle was won by Joubertina.
Nthabiseng Mokone, Provincial
Communication Officer, Eastern Cape

Wolmaransstad Team celebrates World Environmental
Day with Schools
Working on Fire Wolmaransstad Team in the
North West and Tholoana Consulting together
with various stakeholders celebrated World
Environmental Day at Maranatha Church
in Wolmaransstad to raise awareness on
environmental issues and its protection. The
main objective of the awareness was to provide
a healthy and sustainable environment within
the local community.
The Wolmaransstad Team and various
School Environmental-Clubs presented and
emphasised the importance of the environment
through different platforms such as Drama,
Singing, Poetry and Traditional dance to
the learners and community members. “The
aim of the day was to focus on pre-school
learners who will be starting Grade R to ensure
the environmental message starts from the
foundation phase,” said the Tholoana Consulting

Environmental Awareness Campaigner Daniel
Kgopane.
The North West Community Fire Awareness
Officer, Sophy Dinko explained how unwanted
fires affect the environment and called for
communities to protect and be responsible
for their environment. “Unwanted fires can be
deadly, destroying homes, wildlife habitats and
polluting the air with emissions such as carbon
dioxide which is harmful to humans,” Dinko
concluded.
Participants Olebogeng Khumalo and
Mojaki from the team also gave a presentation
which explained how fire can be a friend and
also an enemy.
Patricia Maanelo, Provincial Communication
Officer, North West

My dignity has been restored
Thami Mseleku believes he missed out on
education due to political violence in his home
town of Nqutu in KwaZulu-Natal in the late
1990s.
“Working on Fire gave me an opportunity
to be employed and that is the only reason
I celebrate Youth Day. This opportunity has
restored my dignity as a young person,”
explained Thami of Maropeng base.
Mseleku explained that as children their
lives were brought to a standstill because it was
not safe to walk to school.
‘‘I use to hear a lot of gunshots during the
day and night. It was a war zone,’’ said Mseleku
who was in Grade 6 at the time the violence
broke out and interrupted his education.
‘‘As a result I did not have any formal training
or education to be employable. But the Working

on Fire programme came to my rescue and
many other youngsters who might have faced
similar challenges back then,” he said.
“I believe the South African democracy
came at a high price. It cost me education which
is very important in today’s life but I’m glad the
South African government is considering that
by supporting a programme such as Working
on Fire to skill and give work opportunities to
those who were affected,” said Thami.
‘‘Luckily none of my family members died in
the violence,’’ he said.
Thami is doing his driver’s license with the
monthly stipend earned from the programme.

Community fire awareness officer Sophy Dinko and participants making a presentation

Working on Fire at the 2016
Royal Show

Parapara Makgahlela, Provincial
Communication Officer, Gauteng

Interaction between Working on Fire with the people visiting their stand

The 166th Royal Show started on the 27th
May in Pietermaritzburg, this annual event
showcases South Africa’s best livestock
and equipment and is known as the most
prominent mixed agricultural show in the
country inviting companies from all over
the country. Working on Fire has been
attending this event for the past three years;
Fire Awareness Training Officer Khulani
Zulu said this is a great platform to interact
with schools, community members and
landowners who require assistance with
preparing for the winter fire season.”
The Royal Show attracted over 130 000
visitors throughout the 10 days, the WOF

programme met new possible partners
who were interested in the services and
equipment that WOF provides. “We received
great interest at our stand, with teachers
asking what they can do to invite WOF to
their schools,” said Khulani.
“Working on Fire also had a kids’ corner,
where kids could face paint after answering
fire related questions, it was a fun way of
educating and entertaining them at the
show.” concluded Khulani.
Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal

